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Whatever he sets out to transform or improve, Mark
James - Honeywell's CHRO and HRES HR executive of
the year for 2013 - succeeds, using metrics as a key to
his approach
Huntsman Post
Human Resource Executive
Editor's note: Mark James graduated from the Jon M. Huntsman School of Business in 1986.
By Tom Starner
Tuesday, October 1, 2013
During the course of running human resources for the past five years at Honeywell, the Fortune 100 multinational
conglomerate, Mark James has scored many major wins. Among the most impressive is his global HR reorganization
effort, which saved the company an impressive $85 million.
To read the full story click here.
